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Faculty Assembly Executive Council (EC) 
Meeting Minutes
Monday, 2/27/2023, 12:30 p.m. – 1:20 p.m.
GWP 320/ Zoom 

Present: Chair Menaka Abraham, Vice Chair Huatong Sun, APCC Chair Julie Masura, FAC Chair Sharon Laing, Kathy Beaudoin, Andrea Hill, Barb Toews, Robin Evans-Agnew, Ruben Casas, Rupinder Jindal, Julie Eaton, Jenny Xiao, Margaret Griesse, Erika Bailey, Anne Taufen , Zhiquan (Andy) Shu, Jim West  Excused: Monika Sobolewska Absent: Jai’Shon Berry (ASUWT Representative), APT Chair Jim Thatcher, Alex Miller Guests: Bonnie Becker, Mentha Hynes-Wilson (Vice Chancellor for Student Affairs)  Program Coordinator Andrew Seibert

1. Land Acknowledgement, Consent to Agenda, Meeting Minutes, Permission to Record, Announcements

· The agenda was approved. Permission to record the meeting was granted for minutes purposes only. The members reviewed the minutes from January 23, 2023, and January 31, 2023. Minutes were approved as written 
· Announcements from Chair
· A nomination email was sent out to all full-time faculty to serve a two-year term on the Faculty Senate. Four faculty members expressed interest in serving 
· Academic planning taskforce members are planning to meet on Friday, March 3rd. Their goal is to work on the next draft to get to Executive Council next quarter
· Provost search feedback collected from faculty has been provided to the faculty senate chair
· EVCAA listening session had good attendance. The chair provided the discussion topics:
· Faculty support in teaching and scholarship
· Workload equity
· Supporting faculty’s productivity within the schools
· Providing support for librarians
· Formation of schools and growth resulting in issues relating to faculty hiring
· How services differ within each school
· Chair provided an update on the upcoming events
· March 10: DEI professional development
· March 17: EC meeting attendees are as followed; 
· [bookmark: _Int_BwwStiix]Cheryl Greengrove, Associate Vice Chancellor for Research 
· Susan Wagshul-Golden, Campus Safety & Security
· Sylvia James, Vice Chancellor for Finance & Administration
· Providing updates: EVCAA Andy Harris 
· Providing updates: Chancellor Sheila Edwards Lange 

2. Student Affairs updates by Mentha Hynes-Wilson, Vice Chancellor for Student Affairs
· Vice Chancellor for Student Affairs Mentha Hynes-Wilson provided the following information 
· Introduced EC members to the Student Affairs team via their website, and their organization chart
· Provided the following resources:
· Bias Incident Reporting
· Care Team
· Purple sheet on supporting students in distress (See appendix A)
· Care team is responsive regarding students who are in distress and help students succeed and thrive
· Recommended to forward students to the HuskiesCare link which can help students in a variety of categories such as housing, food, mental health, and basic needs
· Director of Campus Safety and Security will speak at the March 17, 2023 EC meeting 
· Video on emergency preparedness was shown
· An EC representative brought up a concern about some of the older spaces having outdated locking mechanisms and recommended having a video on how to lock newer spaces. Vice Chancellor for Student Affairs recommended to bring this concern to the Director for Campus Safety & Security
3. Discussion on EC Rep’s Roles & Responsibilities (See appendix B)
· Chair went over the roles and responsibilities of the Executive Council. See appendix for the original draft that was made by 2020-2021 chair, Sarah Hampson. Chair recommended to share this with new Executive Council members next academic year, and shared with current EC representatives as a reminder of the role of a representative
4. Adjournment
· The meeting was adjourned at 1:20 p.m.
· Next meeting: March 17, 2023, 1:00 to 3:00, GWP 320










Appendix A: Students in distress PDF
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[bookmark: _GoBack]Appendix B: Executive Council roles and responsibilities

EC Member’s Roles and Responsibilities
Originally drafted by Sarah Hampson, FA Chair 2020-21
Membership and duties of the Executive Council are formally outlined determined by the UW Tacoma Faculty Assembly By-Laws in Article V Section I.  The following represents a list of institutionalized expectations of the behaviors and practices of members of the Executive Council. You are expected to: 
· Read the by-laws pertaining to the Executive Council at the beginning of each new year of service. 
· Attending all meetings of the Executive Council either in-person or remotely. If you cannot attend a meeting, please notify the Chair and the FA Coordinator ahead of time. More than one unexcused absence from the EC during a quarter may prompt the Chair to notify your school’s Faculty Council of your attendance record. 
· Prepare for EC meetings by reading the materials that are sent one week in advance by the coordinator to all members. You may also frequently be asked to collect information or feedback from your faculty ahead of a meeting. 
· Represent your school on EC and to be the voice of your faculty in that important space. This may include summarizing and representing voices and feedback with which you personally do not agree. 
· Communicate the work of EC on a regular basis to the faculty in your school. You may do this in a variety of ways, but some that have been done effectively in the past include verbal updates at faculty meetings and/or regular email summaries of EC “key topics”. 
· Coordinate regularly and clearly with the other representatives from your school (if applicable) to ensure that your responsibilities are shared, and that your school is well informed of the work of EC.
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HOW TO SUPPORT STUDENTS IN DISTRESS

The Consultation Assessment Response &
Education (CARE) tearm s an interdisciplinary
group of professionals at the University of
Washington Tacoma that meets regularly to
discuss, assess, and, when necessary, intervene
insituations involving students of concern.

SAFECAMPUS

The University of Washington's violence-prevention
and response program that supports students, staff,
faculty and community members.

Call SafeCampus to anonymously discuss safety
and well-being concens for yourselfor others,

206-685-7233

AVAILABLEM-F, 3 AM -5 PM
uw.edu/safecampus
INURGENT SITUATIONS, CALL 911

RESOURCES

Campus Safety & Security
253-692-4416

Associate Vice Chancellor for Student Life
and Student Conduct & Academic Integrity
253-692-4901

Office of Student Advocacy & Support
253-692-5934

Psychological & Wellness Services
253-692-4522

Confidential Advocate

253-692-4750

STUDENT AFFAIRS
UNIVERSITY of WASHINGTON | TACOMA

REFERRALS

Students indistress are those whoare displaying behavior that may getin the way of thelr success (e ndiators

of Distress). Anyone i strongly encouraged to contact the CARE Team if they are concerned about the well-being or
safety of a studentor the community orif they have reason to believe that a student may pose adirect threat to
themselves or others. A report may be referred to the CARE Team for consideration.

For emergencies, university and community members are encouraged to activate the appropriate emergency response by
calling Campus Safety & Security 253-692-4416 or, i urgent situations by calling 911

Referrals may be made by one of the following methods:

‘The Assoclate Vice

Chancellor for Student L

uwtsl@uw.edu

253-692-4901
MAT 103

M-F8AM-5PM

The CARE Team:
uwtcare@uw.edu
253-692-4901
MAT 103

M-F,BAM -5PM

Campus Safety & Security:
uwtsafe@uw.edu
253-692-4416
Dou 180
ATANYTIME

What happens after areferral has been made?
AllUW Tacorna student support services value student privacy and, in most cicurmstances, will not share additional
details about astudent’s personal ituation. They can share university actions and may consultwith the individual
making a referral about actions they can take. Campus Safety & Security willalways communicate with affected
individuals and/or the campus community i there isa risk of harm or violence.

Questions regarding the CARE Team or referral process?

Contactthe Associate Vice Chancellor for Student Affairs
253-692-4901 | uwtcare@uwedu | tacoma.uw edu/care

The Family Educational Rights and Privacy Act FERPA) permits the following:

W facutty and staff may disclose personally identifiable information from an educational record to appropriate
individualsin connection with a health and safety emergency.

Information may be released to parents, police, or athers, if knowledge of the information s necessary to protect the
heaith and safety of the student or other individuals

Observations of a student’s conduct or statements made by a student are not FERPA protected educational records
Such information should be shared with University personnel when there is  specific need to know with appropriate
consideration for student privacy.
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HOW TO SUPPORT STUDENTS IN DISTRESS

INDICATORS OF DISTRESS Be aware of the following indicators of distress. Manage the Situation:
Look for groupings, duration, and severity - not Justisolated occurances. The welfare of the campus community is the top
priority when a student displays threatening
. or potentially violent behavior. Seek help
oLoG immediately.

Listen Sensitively and Carefully:
Use a non-confrontational approach and a calm
voice. ‘m worried about you."

Suddendeclinein quality | Marked changes in Self-ischostreof personal ~  _ Implying or making a
of workigrades. physical appearance distress such as family directthreatto harmself
including deterioration problems, financil or others
ingrooming, hygiene, difficultes, grief or Be Direct:
‘or weight loss/gain contemplation of suicide. Unprovoked angerfhostility Don't be afraid to ask students directly if they
are under the influence of drugs or acohol

ixisb':: (f:t\gue/ﬂ«év g;;if'l/ad‘\’sgovg:?gxl Bl o feeling confused o having thoughs ofharming

por Sttt themselves or others. Have you been feeling bad

Multiple requests for ; Jevems assaut, use of weapons) ‘enough to consider hurting or killing yourself?"
extensions 2

Repeated absences

Disorganized performance

Intoxication, hangovers,

orsmeling of alcohol Excessive tearfulness/
Overly demanding of panicreactions
faculty and staff tirme/
attention

Connect toResources:

Academic assignments Offer alternatives and assist the student in
dominated by themes of chaosing the best resource
Disoriented or"out of " extreme hopelessness,

Delusionsanorparanoia | rage, worthlessness, Follow Through:
@ isoltion, suicdal Directthe student tothe physica location f the
B ontentinwitngs gt SECUE Initabiltylunusualapathy 1 ‘eeatensIvolent behavior identiied esource. ollow up with the student
or presentations speech ~a ryfor hep 210 nvolved garcke

Focus of office hours/ § Verbalabuse(eg, taunting, ; EETRIRRRINESSEY Consultation and Documentation:
Behavior s outof badgering, ntimidation) Doe th dispressed
meetings s more personal behaviors ument your interactions with distresse
concerns than academic contextibizarre students and consult with your supervisor,
Expressions of concern administrator, chair or dean after any incident.

ot Communicating threats.

written or verbal

tacoma.uw.edu/care

W UNIVERSITY of WASHINGTON | TACOMA
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