APT COMMITTEE REPORT
2024 -2025 (Compiled by Chair – Bryan Goda)

[bookmark: _Int_eQzaPiyC]Committee Members: Mary Hanneman (SIAS), Bryan Goda (SET), JaeRan Kim (SWCJ), Gim Seow (Milgard), Christine Stevens (Nursing), Laura Feuerborn (Education), Yonn Dierwechter (Urban Studies)

SUMMARY MATRIX: TOTAL CASES REVIEWED  
	Promotion Cases  
	Number
	Further Action 

	Tenure Track 
Mandatory Appointment Cases:
Assistant to Associate, with tenure 
	10
	 completed

	Tenure Track
Non-Mandatory Appointment Cases: 
Associate to Professor
	6
	completed

	Tenure Track
Non-Mandatory
Going up early for tenure
	3
	completed

	Teaching Faculty 
Non-Mandatory Appointment Cases: 
Teaching Assistant to Teaching Associate  
	3
	completed

	 Teaching Faculty 	
Non-Mandatory Appointment Cases:  
Teaching Associate to Teaching Professor
	2
	completed

	**TOTAL CASES*** 
	24 cases 




Activity Report 
1. [bookmark: _Int_SUtQX7sV]Met with the EVCAA to discuss promotion cases.  This was a very productive meeting and should continue in the future.
2. On May 7 & 8, Sarah Davies Breen presented an outline of the tenure and promotion process, expectations, and a review of the faculty code. Dr Harris and Bryan Goda (2024-2025 Chair) were also in attendance.
3. Created an APT Handbook for faculty review.


[bookmark: _GoBack]Suggested goals for 2025-2026:

 



APT COMMITTEE REPORT


 


202


4


 


-


202


5


 


(Compiled by 


Chair 


–


 


Bryan 


Goda


)


 


 


Committee Members:


, Mary Hanneman (SIAS), Bryan Goda (SET), JaeRan Kim (SWCJ), Gim Seow (Milgard)


, Christine 


Stevens (Nursing), Laura Feuerborn (Education), Yonn Dierwechter (Urban Studies)


 


 


SUMMARY MATRIX: TOTAL CASES 


REVIEWED


  


 


Promotion Cases  


 


Number


 


Further Action 


 


Tenure Track 


 


Mandatory Appointment Cases:


 


Assistant to Associate, with tenure 


 


1


0


 


 


completed


 


Tenure Track


 


Non


-


Mandatory Appointment Cases: 


 


Associate to Professor


 


6


 


completed


 


Tenure Track


 


Non


-


Mandatory


 


Going up early for tenure


 


3


 


completed


 


Teaching Faculty 


 


Non


-


Mandatory Appointment Cases: 


 


Teaching Assistant to Teaching Associate  


 


3


 


completed


 


 


Teaching Faculty 


 


 


Non


-


Mandatory Appointment Cases:  


 


Teaching Associate to Teaching Professor


 


2


 


completed


 


**TOTAL CASES*** 


 


24


 


cases 


 


 


 


Activity Report 


 


1.


 


 


Met with the EVCAA to discuss promotion cases.  T


h


is 


was a ve


ry productive meeting and should 


continue in the future.


 


2.


 


O


n May 


7


 


& 


8


, Sarah 


Davies Breen presented the outline the tenure and prom


otion process, 


expectations and support by the faculty code. Dr Harris shared his view and expectations of the 


Provost. 


and Br


y


an Goda (2024


-


2025 Chair) w


ere


 


in attendance.


 


3.


 


Created an APT Handbook for faculty review.


 


 


 


Suggested goals for 202


5


-


202


6


:


 


 


 


 


 


 




APT COMMITTEE REPORT   202 4   - 202 5   (Compiled by  Chair  –   Bryan  Goda )     Committee Members: , Mary Hanneman (SIAS), Bryan Goda (SET), JaeRan Kim (SWCJ), Gim Seow (Milgard) , Christine  Stevens (Nursing), Laura Feuerborn (Education), Yonn Dierwechter (Urban Studies)     SUMMARY MATRIX: TOTAL CASES  REVIEWED     

Promotion Cases    Number  Further Action   

Tenure Track    Mandatory Appointment Cases:   Assistant to Associate, with tenure   1 0    completed  

Tenure Track   Non - Mandatory Appointment Cases:    Associate to Professor  6  completed  

Tenure Track   Non - Mandatory   Going up early for tenure  3  completed  

Teaching Faculty    Non - Mandatory Appointment Cases:    Teaching Assistant to Teaching Associate    3  completed  

  Teaching Faculty      Non - Mandatory Appointment Cases:     Teaching Associate to Teaching Professor  2  completed  

**TOTAL CASES***   24   cases   

    Activity Report    1.     Met with the EVCAA to discuss promotion cases.  T h is  was a ve ry productive meeting and should  continue in the future.   2.   O n May  7   &  8 , Sarah  Davies Breen presented the outline the tenure and prom otion process,  expectations and support by the faculty code. Dr Harris shared his view and expectations of the  Provost.  and Br y an Goda (2024 - 2025 Chair) w ere   in attendance.   3.   Created an APT Handbook for faculty review.       Suggested goals for 202 5 - 202 6 :            

